
Table 23
AUBURN SCHOOL DISTRICT NO. 408

MISCELLANEOUS STATISTICS

LOCATION

SCHOOLS

Number of elementary schools Grades K-5 14
Number of middle schools Grades 6-8 4
Number of senior high schools Grades 9-12 4
Total 22

HISTORICAL AND PROJECTED HEADCOUNT ENROLLMENT
As of Grades Grades Grades

 October 1 K-5  6-8  9-12 Total
2019 Projected 8,133 3,754 5,256 17,143
2018 Projected 7,927 3,639 5,139 16,705
2017 Projected 7,725 3,525 5,094 16,344
2016 Projected 7,478 3,426 4,983 15,887
2015 Projected 7,261 3,333 4,942 15,536
2014 Projected 7,046 3,246 4,956 15,248
2013 Actual 6,805 3,264 4,902 14,971
2012 Actual 6,489 3,144 4,963 14,596
2011 Actual 6,230 3,141 4,992 14,363
2010 Actual 6,208 3,213 5,061 14,482
2009 Actual 6,159 3,196 5,234 14,589
2008 Actual 6,198 3,206 5,299 14,703
2007 Actual 6,142 3,097 5,320 14,559
2006 Actual 6,033 3,144 5,241 14,418
2005 Actual 5,887 3,169 5,032 14,088
2004 Actual 5,735 3,274 4,660 13,669

STAFF CHARACTERISTICS
The District currently has approximately 1,831 full-time and part-time employees,
which includes 978 certificated and 853 classified employees.  The majority
of the employees who are eligible under State law to be represented by a labor 
organization are employed under provision of negotiated contracts with the
formally recognized collective bargaining units.

Auburn School District No. 408, a political subdivision of the State of Washington, is located in south
King County, about 25 miles south of Seattle and 10 miles northeast of Tacoma.  It is approximately 62
square miles and includes the cities of Auburn, Algona, Pacific and unincorporated King and Pierce 
Counties. 
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(Concluded)

BARGAINING AGREEMENTS

Bargaining Unit Employees Contract Expiration Date
Auburn Education Association 866  August 31, 2015
Professional/Technical 45  August 31, 2015
Auburn Association of Educational Office Pe 98  August 31, 2016
Auburn Association of Automotive
   Machinists 7  August 31, 2016
Public School Employees of Auburn 564  August 31, 2015
PSEA - Transportation 95  August 31, 2016
Auburn Association of Washington
   School Principals 36  June 30, 2014

ADMINISTRATION

The policies of the district are established by an elected five-member board of directors.  School directors 
serve staggered four-year terms and are elected as representatives from specific geographic areas of the
district.  The board appoints the superintendent. 

The district enters into written bargaining agreements with each of the bargaining organizations.  The
agreements contain provisions on salaries, vacation, sick leave, health insurance, working conditions and
grievance procedures.  The district strives to complete agreements with all groups in a timely manner,
consistent with all applicable state laws, to ensure equity in contract provisions, and promote labor relation
policies mutually beneficial to management, employees, and the educational program.  District employee 
bargaining organizations and their respective contract expirations are described below: 
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